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OR.RAM MANOHAR I-OHIA HOSPITAL,

No. I IA,l- l t03fl'7112o2s-tt A Scction/l)r.l{MLII / lLZT I)alcd : 10.08.2026

Subjecl: llngagcmcnt for thc post ol'Chicf Sccurity Officcr (l), Assistanl Sccurity Officcr (2), Consultant (llstatc
Managcr) (1) & Consultanl (Estalc Supcrvisor) (l) on purcly conlracl basis at ABVIMS & Dr RML Ilospital, New
l)clhi -110001.

I)r Ranr Manohar Lohia Ilospital. Ncw I)clhi invitcs applications lor thc cngagcmcnt of Consultaltls lrorn cligiblc
rctircd (iovcnrmenl employecs purcly orr conlracl basis lbr various positions as pcr thc following lcrms and conditioDs :

S

\o
Post Name No.

of
Posts

Desircd
Expcricncc

Qualilication &
l)utics and Rcsponsibilities

I Colrsullant
(llstalc
Managcr)

[,cvcl- I ll

0t Rctircd from a Civil
Ilngirrccring [)ivision of
dcfencc cstablishrncnt ol' (iovl.
ol lndia lrom (iroup A or
cqr.rivalcnt post wilh Ibllowing
minimum qualillcation:-
(i) UI')/t]'lech degrec in Civil
I')nginccring

( ii) Minimum 3 ycars'
cxpcricncc as Supcrvising
Ol'llccr ol maintcnancc
ol buildings/cstablishnrcnts

I)csirable: Iixpcricncc in
Supervising of thc maintcnance
ol hospital tistl/building in
Govt.

i. 'fhc llstatc Managcr shall bc rcsponsiblc for thc
ovcrall managcmcnt. supcrvision. and rcgulatory
control ol'all irnrnovablc propcrtics and prcmiscs
undcr thc administrativc jurisdiction ol' thc
hospital. l'his includcs rcsidcntial quartcrs. hostcls.
institutional buildings. and associatcd
infraslructurc. 'l'hc Officcr shall act as thc
custodian of property records and ensure propcr
allotmenl, maintcnance, and usage in accordancc
with applicablc norms.

2. Ihc Olficcr shall coordinatc wilh thc CPWI).
PW[). or conccmcd cnginccring wings lor upkccp.
rcpair. and struclural salsty olhospital buildings.

3. 'l hc rolc also cntails cnsr.rring compliarrcc with
municipal, cuvironmenlal. and firc safcty
regulations. and effcctivc liaison with civic
authoritics. 'l'hc l-lstatc Managcr shall be
rcsponsiblc lor lormulatio:r and cnlorcemcnt oI
rtrlcs govcrning lhc usc ofprctniscs.

4. t'criodic rcports and r"rpdalcs shall bc submirtcd to
thc I)ircctor or Mcdical Supcrintcndcnt. as thc casc
may bc.

Consullant
(Estalc
Supcrvisor)

It.cvel-8 |

0l Rctired from a Civil
Engineering Division of
dcfcnse establishment of (lovt.
of India from Group I) or
equivalenl post with following
minimum qualification:-
(i) I)iploma in Civil
IJnginecring

( ii) Minimum 2 ycars'
oxpcricnce in rnaintcnancc
ol' buildings/cstablishmcnts

Dcsirablc:- I lxpcricncc
rnainlcnancc oI
Iistt/building in (iovt.

in thc
hospital

l. 'l he llstate Supervisor shall function under thc
overall supervision of the Estate Officcr and shall
bc rcsponsible for thc day-lo-day opcrational
managcrncnl of cstatc rclatcd scrviccs. 'l his
includes supcrvision ol clcanlircss. upkccp.
lighling. watcr supply. and minor rcpair works in
rcsidcntial and inslilutional prcrniscs.

2. 'l'he Supervisor shall assist in thc process of
allotment and vacation of quartcrs and hostels,
maintain inspcction and occupancy rccords. and
rcporl instanccs of unauthorizcd occupation or
lrisusc.

3. 'lhc rolc involvcs closc coordiration with
outsourccd scrvicc providers cngagcd lor sccurity.
housckccping. sanitation. and horticulturc
activitics $ ithin thc hospital prcrniscs.
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\
l'hc I'lstatc Supcrvisor shall also attend I
complaints from stalT residcnts and ensurc th.;i
rcdrcssal in coordination with thc cr:ginccring o
maintenance divisions. Furthcr, the Superviso
shall facilitate smooth conduct of inspections an
visits by cnsuring that premiscs arc maintaincd in
satislactory condition. and shall suppo
irnplcrncntation of cstatc-rclatcd iIlstrLlclions
issucd thc com 1cn1 aLrlhoril

hicf Security
lliccr (CSO)

Lcvcl-I1l

clircd liom (lovt. tlclcncc/ (lAl)lr
tablishmcnt lrom (irouo A or
uivalent post and havc cxpcricncc

f minimurr 03 years relating t<l

I)csirablc:- Iixpcricncc in sccurity
upcrvision ol' hospital Ilstt/bLrilding

anagcmcnt and supcrvision of
curity rclatcd assiglr1]crlts

n (iovt

Lcad and dircct all sccurity. invcsligate los
prcvcnlion. and risk nranagc activitics.

2. [)ircct, managc, and security scrviccs fbr hospitals
mcdical olT bLrildings. and othcr hcalthc
facilitics. Oversee all sccurily opcrations. inciud
cmcrgcncy rcspoDsc. propcny prolccl ion.
busincss continuily.
I)cvclop and overscc comprchcnsivc securily
stratcgy to pon I lospital asscts. dctcrmin
prioritics, allocatc resources based on risk,
opcralion nccds. and Ilospital policics.

4. Cond security risk asscssmcnts. audits.
vulncrability sludics to idcntify vulncrability an
risks. and dcvclop actiorr plans to mating thcm.
[)cvclop and irnplcmcnl comcs policics.
proccdures. and training programs. Suppon th
goals and objcctivcs oI institution 10 maintain
sccurity. safcty, a confidcntiality.

6. Promote positivc sccurc culture, risk managemen
and securc awarcness,

)

11 02 Ilctircd fiom Govt. dcl'cnsc/ CRPI.'
cstablishrnent fiom (iroup I)
cquivalcnt post and havc cxpcricn
of minimum 03 ycars rclating
managcrncnt of sccurity rclat
assign:ncnt.

c

l. llslablish ellectivc rclationships with all securil
dcpartmcnt personncl.

2. Inlbrm managclnent slall' ol' problcms an
circumstanccs that is occurring at thc facility usin
both writlcn and vocal communication channels.
I Iclp visitors, staff. and studcnrs by checking thei
idcnti fi cation documenls.
In thc cvcnl o1'a rnedical cmcrgcncy, rcndcr li
aid. CPR. or other nccessary sltpport until hcl
arflvcs.
LJpdatc thc rulcs hy gcncrating a ncw risk id lb
lunctional coltflicls and transponing it
CRC ILAP landscapc.

6. l'lnsurc that all othcr assigncd equipmcnt, such as
CPR lifc mask. mctal handcuffs, and flashlighr a
in working ordcr.
Obscrve survcillancc lbotagc and check th
idcntilication ol visitrtrs arrd lrlcals.
logether with anothcr supcrvisor. s

9. Assist irr cducating ncw olficcrs about

responsibility for crcating dcpartmenlal schcdulc
and proccssing payroll.

10. ldcnlily thc sccurily srrarcgy foq dcsign.

institution. thc policics. and how to cornply wi
thcnl

dcvclopmcnt. implcmcntatiorl, and supporf GRC i

thc global sccurity plan.
Rcsponsibilitics included opcraring/maintainin(l()l'V. handling busincss and individual
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Ic1mcnl- and comrccctvl . documcnl man
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Assislant
Sccurity
O lficcr
I Lcvcl-8 |
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12.

13.

t4.

15.

16.

17.

18.

19.

20.

21.

filc upkccp.
Makc that CC]-V systcms are monit
scnsilivcly. pro I'cssionally. and in accordancc wi
applicablc laws and proccdurcs.
'l'cach rookic olficers how to navigatc patrol rou
and how to deal with pcoplc in both emergenc
and n()n-cmcrgcncy circumslanccs.
I)ata cntry
syslcms.

illto corporatc and I)OI) cornputc

Ily making schcdulcs. prcparing training matcrials.
proccssing payroll. and instructing ncw scc
ofliccrs. show that you havc managcrial
organizational abilitics.
Control and oversec the organization's securit
oP,crations.\
Sccurity pcrsonnel arc instructcd and hav
aclivitics arrd programmcs schcdulcd.
Analyzc, appraise, and cvaluatc sccurity
personncl's pcrfonnancc.
Anywhcrc disciplinary action is rcquired, starl it.
Flnsure thc safety of officc personnel, buildin
and asscls.
Kcc all ntial Ihrcats awa lrom thc cn

(Abhishek Pandcy)
I)y. I)ircctor (n dmn)

unly

2. 'lhc pcriod ol cltgagcmcnt will initially be for onc ycar. which may bc cxlcndcd on ycar-to-ycar basis as pcr thc
adrninistrativc rcquircmcnt.'l'hc tcrms & conditions of cngaBcn'rcnt oIConsultants wou]d bc rcgulatcd as pcr I)cpartmcnt o!'
I:xpcnditurc OM No. 03-25/2020-l'l.llln datcd 09.12.2020 and as pcr guidclirrcs ol'lx)tr.t issucJ ftom rimc to timc.

l. Intcrcstcd carrdidatcs may submit thcir applications in thc prcscribcd profonna. along with sclf-alested copics of
ccrtificatcs in support ofcducational qLralifications, cxpcricncc, proofofdatc ofbirth. Last Pay Ccnificate, and a copy olthc
Pcnsion Paymcnt ordcr. 'l'hc applicatiolls must rcach thc l)y. I)ircctor (Admin.), I)r. Ram Manohar Lohia Ilospitil. NcwI)clhi I10001, cilhcr by c-rnail at diary.scction@rmlh.nic.in or by Spccd Post. within twcnly days lrom thc datc ol'
publication of this advcrtiscmcnt.

4. 'fhe shortlistcd candidates may bc callcd for an Onlinc/Physical intervicw. thc datc and timc of which will bc
convcycd through c-mail and,/or mobilc in duc coursc. Candidatcs will havc to makc thcir own arrangemcnts to reach thc
placc of intervicw. No I'A/DA will bc paid by AtIVIMS & I)r. Ram Manohar l,ohia Ilospital for attanding the inlcrvicw.'l hc compctcnt authority rcservcs thc right to sclcct or rcjcct a candidatc or tlccidc not 10 procccd with thc sclcction proccss
without assigning any reason.
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APPI,ICATION FOR POST-RETIRENTENT ENGAGENIENT ON
CO\TRACTUAL B.{S!S,\T DR RNIL HOSPITAI,. NE\\'DELHI

Post Applictl For:

t) Name of the Applicant (in Block

LLetters)
2 ) Father'srHusband's Nar.nc

..1 ) Date oi Birrh

.+) Date of Supcrannuation

5) Age (as on the closing date of
application) yeals

6) ( icntlcr'

7) Category ( UR ISC/ST,/OBC/EWS )

li) Nationality

9) Aadhaal No. (Optional

l0) PAN No.

ll) Correspondence Address

I 2 ) Per.tt.anent Address

ll) Mobile No

r-r) E-mail ID

2. Service Pir rticulars;

l) Name olthe
Ministry/Department/Organization
l'r'orn which retired

(Past a recent passport size photograph on the right corner of the application format)

l. Personal Details



t) Pay Level/Grade Pay at the tirre of
Letirement

Enrployee tD/PPO No. ( if applicable)

.t) Date of Initial Appointment

5) Years Months

6) Naturc of DutiL-s Pelf'olmed in the
Last Post

-1. Educational Qualilications

{. Professional E xperience

Sl. No.
Organization Designation Ftom To

N atule of
Duties

l)

Sl. No. Eran.rination
Boar dtUniversity

Year ot'
Passing

Pelcentage/
Crade

l)

2 )

3)

.1)

5)

6)

t)

8)

9)

l0)

Total Lensth of Govelnment Service

3)



l )

5. Relevant Experience for the Applied Post

Please provide details olexperience relevant to the post applied fbr':

6. \'igilance/Disciplinrrr Status

l) Whether any depaftmental ordisciplinary proceedings were pending or contenrplated at

the time of lctilement'.)

nNo E Yes

Il'yes. prnvide details:

2) Whethel any criminal casc/'FlR is pending against you')

ENo n Yes

lf yes. plol ide details:

-3) Whether any penalty was imposed during the last ten years of setl ice'l

nNo n Yes

lf yes. pror.ide details:



7. Nlctlicnl Fitness

Ideclarc thal I anl medically tit Io peltblnt the duties of'the post tbr 
"vhich 

I have applied.

8. Docu nrents Enclosed (Tick the applicable)

n Selt'-attcstcd copy of PPOrRetirernent C)rtlcr'

E Selt'-attested copie-s ol Etlucational Qual i tication Certi ticates

! Prool ol' Dats of Birrh

E Copy ofAadhaar Card (Optional)

E Copy of PAN Card

n Copy of'Pension Payurent Order ( PPO)

n Last Pay Certiticate/Pay Slip (ifavailable)

E APAR' Pcrtirrnlance Reports (ifrequired)

E No Vigilance Clealance/lntegrity.Certilicate ( il avai lable)

E Expericnce Cerlitlcate

n Other documents (Specify):

Dccl{rrtion

t hereby declare that all rlre inlbrmation furnished in this application is true, cotnplete and correct

to the best of my knowledge and beliefl I understand that if any infbrtlation is tbund to be thlse. incorrect

or suppressed at any stage. my candidaturei'engagernent shall be liable to be cancelled without assigning

any reason.

I further declare rhat I have carel'ully read the terms and conditions goveming the p,ost-relirenrenl

contractual engagenrent and agree to abide by the sarne.

Placc:

Date: t I

Signirturc of the Applicnnt


