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OFFICERS OF THE CENT

£ TN s, S ORI SN
Report for the yvear'period......

N

PART-I (PERSONAL DATA)

s

v oAy e g e
HEALTH SERVIDE

I

£

Name of the officer
Ll
Designation

Date of Birth

Date of joining Central Health
Services

Name of Sub-Cadre

Date of continuous appointment to
present grade

Pay Band with grade pay

Department/Organization
where working and since when

Period of absence from duty

(1) L.cave

(i) Training

(1i1)  Any other reason(Specify)

Date of filling the Annual Property
return

o~

~

(i) TEACHING
Speciality
(i) NON-TEACHING
Speciality

(iit). PUBLIC HEAL T
(iv) GBMO
(Regular/Regularised)
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PART-2 be filled in by the Qfficer reparted upon

(e et 3 HT T awe R W eI @ 92 )

{Please read caelully he inslructions before filing the entries)
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Please specify targets/objectives/goals (in quantitative or other terms) of work you set for yourseif or that were set
for you, eight to ten items of work in the order of pricrity and your achievement against each target. (Example :
Annual Aclion Plan for your Division)

| ceafseRxaedd T

Targets/Objectives/Goals Achievements




3. (3) T AL 2 T O T A SERErT] A I ¥ 3D st & e d 3w W AR ATl & wifw ¥ B men
(A) Please state briefly, the shortfails with reference 1o the targeis/objeclivesigeals referred to in item 2. Please
specify constraints, if any, in achieving the targats. . ~

|
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(B) Please also indicate items in which there have been significantly higher achievements and your contribution
thereto.
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Please state whether the annual relurn on immovable property for the preceding calendar year was filed within the
prescribed date i.e. 31st January of the year following the calendar year. If not, the date of filing the return should

be given. e '_'_—WW
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BIales trusvmsnmsesosmm o Signature of officer reperted upon
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(AlAssessmant of work Sulput Aweightage to this Section would be 403}
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Rorit iew A Sity
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Analytical ability
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Accomplishment of exceptional work/ unforeseen
lasks performed

X & B
_Overall Grading on ‘Worl Output
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Refer Para 7 of Part-5) .
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iv) HLYUT erars SRR e
Comfnumcal'on Skills

ko ki

: Leadership qua!;fe&m
Vi) SO @1 I R ref e B sy
uanacsr/ O WOk In team sgirit

vii) @w T FfEoT WWFUT T & T AT
CapairLo adnere 10 time-sch ledule
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_Inter- Der\,onal rela*:on_\,
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Overall Grading on Personal Attributes'
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(G} As ssessment or functional competency (wf-‘lgﬂ.agc {c this Secuon would uo 314

T = ST 1S cwrm FIEraTe
sz wms ey hmoee
Reviewing ;imi:‘af of Revswirg
Buthorily iRaer  latnarty h
| Para 2 2! Pan.5)
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Knowledge of Rules/ Regulations/ Procedures in the : | |
area of function and aosl:_y tc apply them correctly | o S S |
i) Ffeaz drsr a5 o araa t a
..jat ?E_;”””" | abitily S N § J[ = : e
iii) I &Hell - [ |
Decmor- fhaking ability ! . -
i) Y ST ;
Coordinati on ability ; . ! L
V) s B aie vE free 50 & e ! ] B
_Ability to motivale and develog subordinates __“77_7!%7 . S "
vi) o wifea | !
Initiative | |
THTATHS FEHA T T (UG HUIeh0l
Overall Grading on ‘Functional Competency’
HT - 4 AT
PART-4 GENERAL
1. FE & WG Wy (S 4 gars)
Relations with the public (wherever arpllcaulej
(N A EvgTaH! @ FEefda oF AtEH as WE Wi Tl 2
{Please comment on the Officer's accessibility lo the public and respensiveness {0 ther needs.) o
i
L . |
2. wimeyor
Training

e FhaD & gutaar od el et O sk ot gor sk sl e o e ¥ e gfis & fow fRened st
( Plzase give recommendaiiors "oi vaimng with a view 1o further imprcving the effectivensss and capabiilies of the Oificar )




ECRPTNIY | Ol o WO
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State of heslth o . g R S e

Cad

4. HearTT
Integrity
(e wfrat A weatymn o feoeth &

{Please comment on (he nteqrity of the officar)

5. wfede sthed) g sl & www Servann # adR @ 00 w2y W), T rmd &y e ww wmet a

FEIETROT 3qeterdl  mreayof sraeant (Gl 2 & i) ol () vd gda ant & wia sfvgler snfi &

Pan Picture by Reponting Officer (in about 100 words) on the overall qualities of the officer including area of
strengths and lesser strength, extraordinary achievements, significant failures (ref: 3(A} & 3(B) of Pant-2) and
attitude towards weaker sections.

6. 9fedeH W3 &5 w3 H, @ aw ¥ A fou 70 wie & TuR W g TR ST atfiaoT|
Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of the Report.
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Tiade FiaR) & gwaer
) - Signature of the Reporiing Officer
Ui a7y T Ferd §:
PHCE s amesnmnam, NapieirBlock Eeters: wwsmrssmesrssmmam, mossmsems
PECIE ‘
DESIgualion? s mosus st wesimmss s
f&rm: : _ i & et A
Date: ... During the period of Report ..o e
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PART-5

1. gHideis JaBr & g
REMARKS OF THE REVIEWING CFFICER.

N . SR
Hiema FEBR $ FTa 3 .
Length of sarvice under the Reviewing Olficer
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2. T FW Y3 § w4 K 0T ord e [ 1ol & g 3 piwdey ol e er fed X e & wews £7 7 AN
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Do you agres with the assessmeant made by the reponting officer with respest 1o the work output and the various
altributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of exiraordinary
achievements/significant failures of the officer reported upon? (Ref Pzr-3(A)(iv) and Part-4(5))

{In case you do not agree vill any of the numer c2! assassments of elinbules please recorg your assessment ua the coiume proviced or vou in thal
section and imitial your entries)

\, 2l [ el ‘
Yes No |

33583 B o Feafs & ooz s ooy aard, @ 0 09 @@ @ 578 379 O age= 4 S argd 87
In case of disagreement, please specify the reasans. Is there anything you wish to modify or add?

4. gAfderam aiftard BT e avaAR Sar YA & @mT 100 sl §) TR S o e e # areerd
&7 od o e 7 vd I g anf % i Ffgfh afie @)
Pen Picture by Reviewing Officer. Piease commerl {in about 100 words) on the overall gualties of the officer
__including area of strengths and lesser sirength and his allitude tovards weaker sections,
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gefdeia afhar & gemas
Signature of the Revigwing Officer
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Designation: .
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Oate During the pericd of Report: ...
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Guddalines reoording filioe 1 of 4042 wdlh macsal aeading
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The columns in the APAR should be filled in wilh due care and altentian and alter devoling adeguale time

(ily T 3T A ST # R aern 2 A el mfforer (Pt aef o fdaani ar rﬁ Premere ‘“U?‘rrriv & gagen o fafime
srroaaE 35wl & werg [T o gufa v o sifas far em A 30 bae 9 3omar 10 % Gy 20T 5 3o # e
JuAferat ¥ v O gty e sowy A 12 sterEr 9. T @A 2 o g st Bo o Y s #) oiteTs
AroTY e T gl midaed 151 e et )rrf._[-ﬁ:m\ @ feedr st mr Eii e Al I 3t p;-gy TieEn F TEEE B
R wri‘rﬁm S g o T:‘a_-TI R
Itis expected that ANy grading of 1 or 2 (against work oulput or atiribules or overall grade) would be adequaltaly
juslified in the pen-piclure by way of specific failures and similarly, any grade of 9 or 10 would be juslified with
respect lo specific accomplishments. Grades of 1-2 or 9-10 ara expected to be rare occurrances and hence the
need lo justify them. In awarding a numerical grade lhe reporing and reviewing authorilies should rate tha office
against a larger population of his/her peers thal may he currently working under them,

(iif) @AYESIT @ 8 ¥ 10 & dva o ailiavur “Jape ferar smar s yelwsonnal ¥ e s arates A nosm e s Gie

e 9 fEar s
ARPARs graded betwsen 8 and 10 will he raled as "Qulstanding” and will be given a scare of 9 for the purpose of

caloulaling sverage scores for empanelment/promolion. -

(iv) TSR & 5 @27 8 % Grer & fra m anffacor o ovenr ferar s ar e 7 fwar SR

APARs graded between 6 and short of 8 will be ratad as "Very Good” and will be given a score of 7.

tv) TR @7 4 7T 6 9 OVer & &g mw aiaRoT “Iesn e S aun widtas 5 faan s
APARs graded belween 4 and 8 short of 6 will be raled as "Good" and given a score of 3.

(vi) OO 7 4 - Ffaszor g R sl '

APARS graded below 4 will e given & score of “Zero”,



Statement of immovable property for the year

FORM

(Showing the position as on | )
1. Name of the officer in full 3. Cadre of the state of which borne
Service to which officer belongs
2. Present post held 4. Present Pay
jdmgn of district | Name & details of | If not in own name, | How acquired | Annual income | Present value of
sub-division, Taluk | property state in whose name | whether by | from the property | the property
in which property is | housing/lands and | held and his/her | purchase, loose
situated other buildings relationship with the | mortgage,
government servant | inheritance, gift or

otherwise with date
of admonition and
name with details of

person(s) from whom

required

4

¢ Include short-term lease also.

may be indicated. .
e In applicable clause to be struck out.

In cases where it is not possible to assess the value accurately the approximate value in relation to present conditions

Signature

Dated




